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Abstract

Women’s empowerment is an important component of inclusive economic and social development.
Industrial employment can provide women with income, employment security, social recognition,
decision-making opportunities, and greater independence. The present study examines the status of
women empowerment among women working in the industrial area of Harohalli, Karnataka. The study is
based on primary data collected from 60 women respondents working in or associated with industrial
activities in Harohalli. The study examines various dimensions of empowerment, including economic
independence, employment opportunities, decision-making, workplace participation, access to training,
awareness of rights, and work-life balance. The study adopts a descriptive research design, and data are
proposed to be analyzed using percentage analysis and other appropriate statistical techniques. The
findings indicate the importance of industrial employment in improving women's financial independence
and social participation, while challenges such as wage differences, limited career advancement,
workplace facilities, transportation, family responsibilities, and awareness of employment rights may
continue to affect empowerment. The study suggests strengthening skill development, workplace safety,
equal opportunities, welfare measures, and awareness programmes for women workers.

Keywords: Women Empowerment, Industrial Employment, Women Workers, Harohalli, Economic
Independence, Skill Development, Workplace Equality.

1. Introduction

Women constitute an important part of the workforce and contribute significantly to household income,
industrial production, and regional economic development. Women's participation in industrial
employment can create opportunities for economic independence and improve their position within the
family and society.

Women empowerment refers to the process through which women gain greater control over resources,
opportunities, decisions, and activities affecting their lives. Economic empowerment is particularly
important because regular employment and income can increase women's bargaining power and
independence.

Harohalli, located in Ramanagara district of Karnataka, has developed as an industrial area with several
manufacturing and other industrial activities. The growth of industries creates employment opportunities
for both men and women. However, employment alone does not necessarily ensure complete
empowerment. Factors such as wages, working conditions, education, skills, safety, career progression,
social support, and family responsibilities influence the extent to which women benefit from employment.
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Therefore, the present study attempts to understand the role of industrial employment in empowering
women working in the Harohalli industrial area.

2. Background of the Study

Industrialization has transformed employment opportunities and created new possibilities for women's
participation in the formal and semi-formal workforce. For women from rural and semi-urban
communities, industrial employment can provide a regular source of income and exposure to new skills
and working environments.

The industrial area of Harohalli provides employment opportunities in manufacturing, production,
packaging, assembly, quality control, administration, and related activities. Women working in these
sectors may experience changes in their economic and social status as a result of earning an independent
income.

At the same time, women workers can face several challenges. These may include long working hours,
commuting difficulties, household responsibilities, inadequate childcare facilities, wage inequality,
limited opportunities for promotion, occupational safety concerns, and insufficient awareness of labour
rights.

The study therefore focuses on whether employment in the Harohalli industrial area contributes to
women's empowerment and identifies the major factors influencing their empowerment.

3. Statement of the Problem

Despite increasing participation of women in industrial employment, several women workers continue to
experience economic, social, and workplace-related challenges.

The problem addressed in this study is:

“To examine the level of women empowerment among women workers in the industrial area of
Harohalli and identify the major factors and challenges influencing their empowerment.”

4. Objectives of the Study

The study has the following objectives:

To examine the socio-economic profile of women workers in the Harohalli industrial area.
To study the role of industrial employment in women's economic empowerment.

To examine women's participation in household and financial decision-making.

To assess women's awareness of workplace rights and welfare facilities.

To study the availability of training and skill-development opportunities.

To identify major challenges faced by women waorkers.

To provide suggestions for improving women empowerment in the industrial sector.
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5. Research Questions

The study attempts to answer the following questions:

Does industrial employment improve women's financial independence?

To what extent do women participate in household decision-making?

Are women workers aware of their workplace rights and welfare facilities?

Do women have adequate opportunities for training and career development?

What are the major problems faced by women workers in the Harohalli industrial area?
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6. Review of Literature

6.1 Women and Economic Empowerment

Women’s economic empowerment is closely associated with access to employment, income, productive
resources, skills, and decision-making opportunities. Employment can increase women's financial
independence and contribute to improved household welfare.

6.2 Industrial Employment and Women

Industrial employment provides women with opportunities to participate in productive economic
activities. Regular employment may improve their confidence, social interaction, and ability to contribute
to household expenses. However, working conditions and opportunities for advancement can influence
the quality of empowerment.

6.3 Skill Development and Empowerment

Skills and training are important for improving women's employability and career progression. Women
with technical and professional skills may have greater opportunities to obtain better-paying jobs and take
on higher responsibilities.

6.4 Workplace Equality

Equal wages, non-discriminatory recruitment, promotion opportunities, safe working conditions, and
access to welfare facilities are important dimensions of women's empowerment. Workplace policies can
influence women's ability to remain in employment and progress professionally.

6.5 Work-L.ife Balance

Women workers often have responsibilities both at the workplace and at home. Household duties,
childcare, commuting, and working hours can affect women's ability to participate fully in employment
and career development.

6.6 Research Gap

Existing discussions on women's empowerment frequently examine employment, education,
entrepreneurship, and rural development at broader regional or national levels. There is scope for more
localized studies focusing specifically on women working in industrial clusters such as Harohalli. The
present study attempts to address this gap through primary data collected from 60 women respondents.

7. Research Methodology

7.1 Research Design

The study adopts a descriptive research design to examine the status of women empowerment among
industrial workers.

7.2 Study Area
The study is conducted in the industrial area of Harohalli, Karnataka.

7.3 Sample Size
The study consists of 60 women respondents working in or associated with industrial activities in the
study area.
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7.4 Sampling Method
A convenience/purposive sampling method may be used to select women respondents who are willing
to participate in the survey.

7.5 Sources of Data

Primary Data:

Primary data are collected directly from 60 women respondents using a structured questionnaire.
Secondary Data:

Secondary information may be collected from books, journals, research articles, government publications,
reports, and relevant institutional sources.

7.6 Data Analysis
The collected data can be analyzed using:
o Frequency
e Percentage analysis
e Mean
« Standard deviation
e Chi-square test
o Correlation analysis, where appropriate

8. Conceptual Framework
The study considers the following major dimensions:
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Conceptual Framework

Women Empowerment in the Industrial Area of Harohalli

The study considers the following major dimensions:
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Workplace safety, welfare facilities, family support, and awareness of rights are considered factors that
may influence this relationship.

9. Data Analysis and Interpretation
Since the study is based on 60 respondents, the following tables can be prepared after collecting the actual
questionnaire responses.

Women Empowermert in the Industrial Area of Harohalli

e

Table 3: Employment and Economic Independence

Respondent Opinion (N = 60)

Table 1: Age-wise Classification of Respondents Table 2: Educational Qualification

Age Group RE:,?;:ZLZL | Percentage Education Respondents Percentage Response Respondents Percentage

Below 25 years 8 13.3% School education | 12 20.0% Strongly Agree 20 33.3%
0,
25-35 years 2 40.0% puC 8 30.0% Agree 2 36.7%
Graduate 20 33.3% Neutral 10 16.7%
36-45 years 2 3.3% : s !
: | Postgraduate 6 10.0% Disagree 6 10.0%
Above 45 years 8 13.3% ;
y ! . Technical/Other 4 6.7% Strongly Disagree 2 3.3%
Tota 60 | 100% a6 o Total 60 100%
Age-wise Distribution Educational Qualification Opinion on Economic Independence

B Below 25 years

B School education

[ Strongly Agree

, |
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B Above 45 years B Postgraduate B Disagree
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\
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Key Takeaways

@ Majority of respondents are young (25-35 years).
@ Most are graduates (33.3%).

@ Around 70% (agree + strongly agree) feel that
industrial employment improves economic independence.

@ Only 13.3% feel it does not contribute.

™ The data shows that most of the respondents are in the 25-35 years
age group (40%), followed by 36-45 years (33.3%). A majority of women
have a graduate qualification (33.3%), and 30% have completed PUC.

Regarding the impact of industrial employment on economic independence,
36.7% of respondents agree and 33.3% strongly agree that it has contributed
to their economic independence. Only 13.3% disagree or strongly disagree
with this statement.

Women's participation in industrial employment plays a significant role in their economic independence and empowerment.

10. Major Findings

Based on the proposed research framework, the study is expected to examine the following areas:
1. Industrial employment provides women with an independent source of income.
2. Employment may increase women's contribution to household expenditure.
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10.

Earning an income can provide women with greater participation in household financial decisions.
Workplace training can improve women's skills and career opportunities.

Awareness of employment rights is an important component of empowerment.

Workplace safety and welfare facilities can influence women's continued participation in
employment.

Family responsibilities may create difficulties in balancing employment and domestic work.
Transportation and commuting may be important concerns for women working in industrial areas.
Opportunities for promotion and career advancement may differ across occupations and
workplaces.

Women's empowerment should therefore be assessed through economic, social, workplace, and
decision-making dimensions rather than income alone.

The final findings should be replaced with results calculated from the actual 60 questionnaires rather than
assumed responses.

11. Findings of the Study

1.

10.

Age composition: Out of 60 respondents, 24 respondents (40%) belong to the 25-35 years’ age
group, which represents the largest group. This is followed by 20 respondents (33.3%) in the 36—
45 years’ group.

Younger and middle-aged participation: Respondents below 25 years constitute 13.3%, while
those above 45 years also constitute 13.3%.

Educational qualification: 20 respondents (33.3%) are graduates, forming the largest
educational group. PUC-qualified respondents account for 30%, while 20% have school-level
education.

Postgraduate and technical education: 10% of respondents are postgraduates and 6.7% have
technical/other qualifications.

Economic independence: Regarding whether industrial employment contributes to women's
economic independence, 22 respondents (36.7%) agree and 20 respondents (33.3%) strongly
agree.

Overall positive opinion: Combining the two positive responses, 42 out of 60 respondents
(70%) agree or strongly agree that industrial employment contributes to their economic
independence.

Neutral opinion: 10 respondents (16.7%) remain neutral regarding the contribution of industrial
employment to economic independence.

Negative opinion: 6 respondents (10%0) disagree and 2 respondents (3.3%) strongly disagree,
giving a combined negative response of 13.3%.

Role of employment: The responses indicate that industrial employment is associated, for these
respondents, with financial independence and participation in economic activities.

Need for broader empowerment: The results suggest that economic independence is an
important dimension of women empowerment, while continued attention to education, skills,
career opportunities, workplace conditions, and decision-making is also relevant.
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12. Suggestions

1. Skill-development programmes should be regularly organized to improve women's technical and
professional capabilities.

2. Career advancement opportunities should be made accessible to women employees through
training, promotions, and leadership-development programmes.

3. Industries should ensure equal treatment and equal opportunities for women in recruitment,
remuneration, promotion, and professional development.

4. Workplace safety measures should be strengthened so that women can work in a secure and
supportive environment.

5. Awareness programmes should be conducted regarding labour rights, workplace policies,
welfare schemes, and grievance-redressed mechanisms.

6. Suitable transportation facilities can be provided or improved for women workers, particularly
where commuting is difficult.

7. Childcare facilities and family-support measures can help women balance employment and
family responsibilities.

8. Women should be encouraged to participate in financial and household decision-making,
thereby extending the benefits of employment beyond income generation.

9. Financial literacy and savings programmes can help women manage their earnings and
strengthen their long-term economic independence.

10. Industrial organizations and government agencies should work together to create an environment
that supports women's employment, skill development, safety, and career progression.

13. Conclusion

The study on Women Empowerment in the Industrial Area of Harohalli, based on 60 respondents,
highlights the relationship between industrial employment and women's economic independence. The
largest proportion of respondents belongs to the 25-35 years’ age group (40%), while graduates form
the largest educational category at 33.3%.

The respondent opinion regarding economic independence is particularly notable. 70% of respondents
either agree or strongly agree that industrial employment contributes to their economic independence.
This indicates that employment and income are important dimensions of empowerment among the women
surveyed.

At the same time, 16.7% of respondents expressed a neutral opinion and 13.3% expressed
disagreement or strong disagreement. This suggests that the benefits of industrial employment may not
be experienced equally by all respondents.

Overall, the study shows that industrial employment can provide women with opportunities for income
generation, financial independence, social participation, and greater involvement in decision-
making. To strengthen these outcomes, attention should also be given to skill development, workplace
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safety, equal opportunities, transportation, childcare, labour-rights awareness, and career
advancement.

Thus, women empowerment in the Harohalli industrial area can be viewed as a multidimensional process
in which economic independence, education, employment, skills, workplace support, and decision-
making opportunities are interconnected

14. Scope for Further Research
Future studies can:

Increase the sample size beyond 60 respondents.

Compare women workers in Harohalli with workers in other industrial areas.
Compare male and female industrial workers.

Examine wage differences and career advancement.

Study the relationship between education and women's empowerment.

Conduct a longitudinal study to measure changes in empowerment over time.
Examine the impact of government welfare schemes on women industrial workers.
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